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Lega l non-p ro f i t c i v i l soc i e t y
organizations,
Governorates, municipalities, special
provincial administrations and their
affiliated agencies,
Chamber of Commerce, Chamber of
Industry and legal professional
organizations
Universities and its affiliated bodies
including faculties, institutes, colleges,
research centers functioning in Ýzmir,
Kars, Nevþehir, Þanlýurfa, Trabzon and
Van are eligible for the application.
Deadline for the receipt of applications is
18 April 2008
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A ‘Joint’ Programme
The United Nations Joint Programme to Protect and Promote the Human Rights of Women and Girls
(UNJP) sets many firsts in Turkey. The Joint Programme is the embodiment of the reform process in
progress since 1997 by the UN. The Joint Programme is the cooperation and partnership of the UN, the
government, civil society and the public. The Joint Programme defines local partners (local governments
and women's organizations) as basic actors that will transform all walks of life and establish ‘women-
friendly cities’. Therefore, it aims to strengthen local governments and women's organizations.

Our Goals
The main goal of the Joint Programme is to
support the creation of "women-friendly"
cities. The following are our objectives to
reach this goal:

1. To create an environment (plans,
programs, policies, legislation) facilitating
the protection and promotion of the rights
of women and girls.

2. To build capacity in local governments to
design and provide quality services to
women and girls.

3. To build capacity in all non-
governmenta l o rgan iza t ions and
associations operating in this field to
advocate gender equality, interact
effectively with relevant agencies and
organizations, and strengthen positions of
women and girls.

4. To raise awareness in public for the rights
of women and girls.

What is a ‘women-friendly city’?

WE WANTTO CREATE WOMEN-FRIENDLYCITIES,

While they make up the half of the city population, women’s participation in the local decision making
processes remains extremely low. Indeed women are natural partners of local administrators, and should
be consulted with in the planning and the management processes. The demand of women for equal
representation in these decision making mechanisms is a constitutional right, an integral part of
democracy. City planning, traditionally, is handled by men and women's needs are ignored. However,
local decisions on housing, security, transport, education and health directly affect women. In such
planning, premises which would bring together women, such as a childcare center for each quarter etc.,
are not considered. For example, the insufficient lighting on streets, insufficient public transportation,
and poor safety of the vehicles are barriers to women enjoying their basic rights to life. Furthermore,
shelters where women can resort when they are subjected to violence, and hotlines through which they
can contact authorities are elements that city planning should not ignore. Women constitute one of the
groups, least enjoying the cultural, sports and recreation facilities of the cities

where women take active roles in planning, creation and daily life. By the "Women-friendly City"
slogan, we aim that everybody will enjoy the economic, social and political opportunities offered by the

city equally.

Why Six Cities ?
In the programme preparation phase, a
detailed and comprehensive study was held to
select cities. After evaluating many criteria, it
was decided to implement the project in
Ýzmir, Kars, Nevþehir, Þanlýurfa, Trabzon and
Van. The indicators of the State Planning
Organization, eagerness of the local
governments, premises where other UN
projects were being carried out, and the
financial indicators were the major criteria in
the se lec t ion of these provinces .
Geographical diversity was another factor as
well. The UN Joint Programme mainly
targets decision makers at the national level,
local decision makers in the six provinces,
non-governmental organizations and the
public.These cities were selected to show
how services could be diversified and
developed, how resources could be
multiplied, and lives of women and girls
could be improved by adopting a
participatory approach that focuses on
coordination and inter-sectoral cooperation.
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UN Extended Gender Thematic Group convened in
Ýstanbul to review the annual progress of the UN

Joint Programme

UN Extended Gender Thematic Group
convened in Ýstanbul Hilton Hotel on 13
November 2007 Tuesday to review the
annual progress of the UN Joint
Programme to Protect and Promote the
Human Rights of Women and the Girl
Child. Representatives of UN Agencies,
high level officials from the Ministry of
Interior, representatives of Sabancý
Foundation and Sabancý University as
well as representatives from the
governor's offices and municipalities of
the Programme cities, NGOs, universities
and the media attended the meeting.
The Chair of the Board of Trustees of
Sabancý Foundation Güler Sabancý,

Undersecretary Ministry of Interior
Þahabettin Harput, Chair of UN
Development Group and UNDP
Administrator Kemal Derviþ had delivered
opening speeches in the morning
session. In the afternoon session of the
meeting Programme Manager Nevin
Þenol and Administrative/Finance
Assistant Serhan Alemdar presented
reports on the progress of UN Joint
Programme then Ayþe Yüksel and Hülya
Adak informed the participant about
'Purple Certificate Programme' and
'National Symposium' addressing high
school teachers and academicians in the
six Programme cities. Last session of the

of meeting devoted to local stakeholders. In
this session, Nevþehir Governor Asým
Hacýmustafaoðlu, Kars Governor Mehmet
Ufuk Erden, Ýzmir Deputy Governor Haluk
Tunçsu, Trabzon Mayor Volkan
Canalioðlu, Harran University Head of
Public Health Department Prof. Dr.
Zeynep Þimþek, Nevþehir Deputy Mayor
Yusuf Kaya, Van Deputy Governor Hasan
Yýlmaz, Trabzon Chair of the Provincial
Assembly Muhammet Balta, Kars Deputy
Mayor Tuncay Daþdemir, Van Head of the
Public Training Center, Muhyettin Ýnci
summarized their work towards women
friendly cities and commented on the
ongoing work. Con.on.p2

Sabancý Foundation announced the Call for Proposals for the
Grant Programme on 26 February 2008

Sabancý Foundation Announced the Call for Proposals for the Grant Programme on
26 February 2008

Institutional framework is
set up in line with local

equality action plan in all
Programme cities

'UNJP Provincial (Women) Coordination
Committees' are established in the six
Programme cities. Its aims are to
coordinate, guide, enforce and follow up
all actions regarding gender equality in
the city. It brings together all stakeholders
including public authorities, women's
NGOs, CBOs and private sector.

'Equality (Women) Commissions' are
formed in the Provincial Assemblies in
Ýzmir, Kars, Nevþehir, Þanlýurfa and
Trabzon to mainstream gender in the
Assemblies work.

'Equality (Women) Commissions' are
formed in the Municipal Assemblies in
Ýzmir, Kars, Nevþehir, Þanlýurfa and
Trabzon to mainstream gender in the
Assemblies work.

Local Equality Action Plans adopted by
the local assemblies in Ýzmir, Kars,
Nevþehir and Trabzon

'

Con.on.p. 3-6
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The meeting was held in two sessions. In the morning session,
stakeholders emphasized the particularity of the programme that envisages
UN, public, private and civil society partnership. They also reaffirmed their
commitment to the Programme. In the afternoon session the progress of
the Programme was discussed. Discussions were based on the review
report which was distributed to the participants.

The Chairperson of the Board of Trustees
of Sabancý Foundation Güler Sabancý
said that the “Sabancý Foundation does
not only provide financial contribution to
the Joint Programme, but is also a part of
the implementation process of the
P ro g r a m m e a n d i t s d e c i s i o n
mechanisms.”

Güler Sabancý commented that since the
previous evaluation meeting, held last
June in Þanlýurfa, 67 project proposals
were received, and 11 of these will be
brought to life with the grants provided by
Sabancý Foundation. Sabancý also said
that one of these projects is for the
candidacy of women in Kars in the 2009
local elections.

Sabancý cited two other projects to be
implemented. One of these is on
provision of health services to women
and girls in Þanlýurfa who are working as
seasonal workers. The other project is on
provision of training for mothers of blind
children in Trabzon.

Güler Sabancý also talked about the three-
day training given by Sabancý University
to 33 high school teachers from Ýzmir,
Kars, Nevþehir, Þanlýurfa, Trabzon and
Van on women's rights and gender
equality and the 'Purple Certificates'
awarded to the participants.

Interior Ministry Undersecretary
Þahabettin Harput noted that one of the
most important developments on
policies regarding women in Turkey was
the amendment on the general definition
of equality in the Constitution in 2004.
Harput commented that this change
positioned the state liable for making the
necessary regulations and measures in
granting equal rights to women in every
sphere, and that crucial legal amendment
were put into action since then.

Undersecretary Þahabettin Harput said
that the Joint Programme, run in
cooperation with the United Nations, is an
important step in reaching the target of
“Happy individual, peaceful society.”
Harput added that the goal of the
Programme is achieving gender equality
in a national and local level, and
developing models of local services for
the needs of women and girls.

incorporate gender perspective into local
administration.

The Chair of UN Development Group and
UNDP Administrator Kemal Derviþ said
that, “A research encompassing more
than 70 countries showed us that there is
more transparent administration and less
corruption in bureaucracies and agencies
where women's presence is stronger.”

Kemal Derviþ said that the participation of
women in development and women's
human rights continue to be major
problems, not only in Turkey, but around
the world as well.

Derviþ commented that significant
progress has been achieved in this area,
and that the women's status is much
stronger than it was 20 years ago.
However, he also emphasized that there
needs to be much further progress.

Derviþ said that even though Turkey
granted the right for suffrage to women in
1930s, long before many of the Western
count r ies , the process o f the
improvement of women's status and
women's empowerment has slowed
down in the last 30-40 years, and it has
showed advance again in the last couple
of years.

Kemal Derviþ pointed out that the work
done by the UN has shown that women's
education is very crucial for their active
presence in the development process,
and that this project is very important for
the UN, with its 38 agencies, to engage in

more productive and more effective work.

Derviþ commented that, “A research
encompassing more than 70 countries
showed us that there is more transparent
administration and less corruption in
bureaucracies and agencies where
women's presence is stronger. This does
not mean that women are always more
honest. However we saw that in
environments where there is gender
equality, honesty is more valued, people
display more proper behavior and are
able to monitor one another more
effectively.”

Dervi praised the Interior Ministry for the
impressive work they are doing, and said
that the Local Equality Action Plans
(LEAPs) can be fully implemented,
leading to the development of urban
services for the specific needs of women
and girls, through national and local
decision makers and through political
will.

Derviþ said that political decisiveness is
the most important prerequisite for the
success of the Programme, and added
that, “The only way to transform cities
into equal, women-friendly cities is
through allocating sufficient resources,
human resources and f inancial
resources, that would go hand in hand
with political will and decisiveness.
Establishment of a properly functioning
monitoring mechanism is a necessity as
well. Development and strengthening of
dialogue among different stakeholders is
very crucial in the progress towards the
establishment of women-friendly cities.”

þ
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Istanbul Metropolitan Municipality, aims
at increasing the participation of women
in social life and promoting local services
to meet specific needs of women,
organized the Panel at Lütfü Kýrdar
Convention and Exhibition Center on 6 of
March 2008 in commemoration of
International Women's Day.

Mayor of Metropolitan Municipality Kadir
Topbaþ , and Cha i r o f Women
Coordination Center Özleyiþ Topbaþ
hosted the Panel. Representative of UN
Population Fund Peer Sieben, AKP
Ýstanbul MP Prof. Edibe Sözen, UN Joint
Programme Manager Nevin Þenol,
Founding Member of AKP Belma Satýr
(Lawyer), Consultant of UNFPA Nazik Iþýk,
City Planner and the Member of Executive
Board of KA-DER Yýldýz Tokman and
Journalist Vivet Kanetti were the
panelists. In his speech Peer Sieben
informed the audience about UNFPA's
work for gender equality in Turkey in
cooperation with national stakeholders.

th

The experience of UN Joint Programme was shared in the
Panel entitled 'Towards Women Friendly City:Istanbul’

8March International Women's Day
celebrated in the six Programme
cities throughout the week. Only

man who participated to the rally for 8
March in Nevþehir was the Deputy
Governor of Nevþehir Mr. Ruhi Paker.
Women street was set up in Trabzon
during the week of 8 March in where
women did sell their hand-made
products. For the celebration of
International Women's Day, a variety of
activities organized by women in Kars.

8 March International Women's Day celebrated in the six Programme cities...,

Research and Study Center of Ministry of
Interior prepared a guide-book entitled
'Local Governments and Women's
Rights'. The guide-book written by the
Head of Research and Study Center
Yýlmaz Kurt and Deputy Head of the Board
of Local Governments Inspectors Recep
Demir will be distributed to all
governorates and municipalities in
Turkey.
Sabancý University also published a book
entitled 'Purple Certificate' that compiles
the work of the University with high
school teachers and academicians in the
six Programme cities. The objective of
the Purple Certificate Programme is to
train the trainers on gender equality. 33
high school teachers have recieved
Purple Certificates in 2007 and the work
for 2008 is on going.

He underlined the importance of UN Joint
Programme on Protecting and Promoting
the Human Rights of Women and Girls
whose overall objective is to contribute to
the formation of 'Women Friendly Cities'.
Programme Manager Nevin Þenol made a
presentation on 'Women Friendly Cities:
Examples from the World and Turkey' in
the same Panel.

Two new books within
the framework of

UN Joint Programme

Undersecretary Harput said that the “Joint
Programme is one of the most important
projects run by the Ministry for the
advancement of human rights.”

Harput said that a lot of the work done by
the Interior Ministry aims to underline that
women are not the overlooked individuals
in the cities, but they are the significant
ones. He added that the present work
done for raising women's status is not
sufficient.

Harput said that it is the responsibility of
every part of the society, both in Turkey
and around the world, to bring women's
rights into practice, as put forth by the
UN Convention on the Elimination of All
Forms of Discrimination against Women
(CEDAW) and other international work,
and that it is an integral part of support
and solidarity.

Undersecretary Harput commented that
200 thousand girls are now going to
school through the massive campaign to
educate girls, and that it must continue
until there is not a single girl left who is
not going to school. He also cited
different campaigns and projects, such as
Haydi Kýzlar Okula! (The Girls' Education
Campaign), Conditional Cash Transfer
and the Role of the Police in Preventing
Violence against Women projects.

Harput said that substantial progress has
been achieved in meeting the needs and
raising awareness among administrators
with the Joint Programme to Protect and
Promote the Human Rights of Women
and Girls, run in cooperation with the UN.
Harput talked about a guidance book
being prepared by the Interior Ministry for
the local governments to raise awareness
to a maximum level, and share the
knowledge and expertise gained with the
UNJP on a national level. Harput said that
this guidance book aims to assist in
incorporating a gender perspective into
s e r v i c e s p ro v i d e d b y s p e c i a l
administration units and municipalities,
for reaching the target “women friendly
cities.”
Harput said that Local Equality Action
Plans are being prepared within the UNJP,
and the aim of these plans is to achieve
gender equality in the local level, to make
equality policies sustainable and to

UN Extended Gender Thematic Group convened in
Ýstanbul to review the annual progress of the

UN Joint Programme to Protect and Promote the
Human Rights of Women and Girls.

Towards Women Friendly City: Istanbul



those who have participated in the above

mentioned trainings gathered in Ankara

on December 20-22, 2006 and started to

work on Local Equality Action Plans

(LEAPs). After that meeting, local

stakeholders elaborated their Local

Equality Action Plans further which are

now in the process of official adoption by

Local Assemblies. LEAPs are prepared in

a highly participatory manner reflecting

the priorities of all local stakeholders i.e.

governorates, municipalities and local

women's NGOs.

As being a key partner of the

Programme, Sabancý Foundation

launched a three-year grant scheme. 11

applicants awarded with grants in 2007.

The announcement of 2008 Grant

Scheme was done in February 26, 2008.

The deadline for the applications is April

18, 2008.

To raise awareness on gender equality,

Sabancý University has held a series of

meetings in all programme cities. The

university organized “Purple Certificate

Program” for local high school teachers in

Ýstanbul in July, 2007. “National

Symposium on Women and Gender

Studies at the University” was another

major activity in this respect. 33 high

school teachers have been granted with

certificates. The implementation of the

program for the year of 2008 is ongoing.

Twelve new women's NGOs in the

programme cities have emerged during

the implementation of UNJP. UNJP has

also contributed to the revitalization of the

existing local women's NGOs.

UN Joint Programme launched an

essay competition on 8 March 2007,

International Women's Day; open to all

high-school students in the six

programme cities (Ýzmir, Kars, Nevþehir,

Þanlýurfa, Trabzon and Van). Winning

essays have compiled book.

E-group was established to provide a

platform for local women NGOs and

women living in Programme cities to

easily communicate with each other, to

exchange knowledge and to act together

where required. The e-group has 130

members.

16 local women's NGOs equipped

with computer and internet services. New

women NGOs will have similar support.

A number of printed materials were

produced for both training and awareness

6-

7-

8-

9-

10-

11-

12-

raising purposes. In this regard, 8 books,

4 booklets, 8 newsletters and 2 brochures

were issued and disseminated widely.

These books and booklets are:

- 'To Open a Space for Women in Local

Governments'; 'Municipality Also Serves

to Women: Women Friendly Municipal

Services'; 'Knowledge of Knot'; 'Look

From This Perspective: Gender Inequality

Is Not a Women Issue, It's a Public Issue'

prepared by KA-DER Ankara,

- 'Handbook on Urban Rights (European

Urban Charter)'; 'What Kind of A City

Should We Live In'; 'To Open a Space for

Women in Local Governments'; 'Women

Friendly Cities; Examples from Europe'

prepared by UNJP experts and team,

- 'Essay Competition on Women Friendly

Cities for High School Students' prepared

by UNJP team,

- 'Guidebook: Women Rights and Local

Governments' prepared by Ministry of

Interior,

- 'Purple Certificate' prepared by Sabancý

University.

2 mid-year and 2 annual evaluation

meetings were realized with the

participation of all partners in Ankara,

Istanbul, Þanlýurfa and Istanbul.

Evaluations of training programmes

and workshops were done by

independent experts,

To raise awareness, a number of

activities were realized. 250 news

published both in local and national

newspapers.

A pilot study on women friendly cities

was done in Van with the participation of

UNJP consultants and students from

Bilkent University Department of Urban

Design and Landscape Architecture.

Interested Municipalities and

Governorates are informed about UNJP to

encourage the expansion of the

Programme. (Ýstanbul Metropolitan

Municipality, Adalar, Ýstanbul Esenyurt,

Iðdýr and Diyarbakýr),

Programme web home page was

create at

13-

14-

15-

16-

17-

18-

,

address.

http://www.protectingwomen.org

http://www.bmkadinhaklari.org
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MAJOR ACHIEVEMENTS IN THE SIX
PROGRAMME CITIES

ÝZMÝR

1.

2.

3.

4.

5.

6.

7.

8.

9.

10.

11.

12.

The official establishment of the 'UNJP
Ýzmir Provincial (Women) Coordination
Committee'. The chair of this Committee
is the Deputy-Governor of Ýzmir. Its aims
are to coordinate, guide, enforce and
follow up all actions regarding gender
equality in the city. It brings together all
stakeholders including public authorities,
women's NGOs, CBOs and private sector.

Official appointment of a gender focal
point in the Governorate and Metropolitan
Municipality to facilitate women's access
to local services that fall under the
responsibilities of the Governorate,

The establishment of 'Violence
Monitoring Unit'. This Committee is
working under the auspices of Ýzmir
Provincial (Women) Coordination
Committee',

The establishment of the 'Education
and Training Unit' that will organize and
coordinate all educational activities
(public education and in service training
of civil servants on gender equality) as
required by the Ýzmir Local Equality
Action Plan,

The establishment of the 'Project
Development Team' to submit project
proposals to donors including Sabancý
Foundation. This team work under the
auspices of the UNJP Ýzmir Provincial
Coordination Committee,

The establ ishment of the '
First/Emergency Intervention Unit' that
will give a rapid response to all people in
need including women, after working
hours and in official holidays under the
responsibi l i ty of the Provincial
Department of Social Services and Child
Protection in cooperation with relevant
public institutions (Metropolitan
Municipality of Ýzmir, Provincial Security
and Health Departments),

The establishment of the 'Izmir Care
and Social Rehabilitation Center' within
the Provincial Department of Social
Services and Child Protection. This
center will serve as a temporary shelter for
girls who are involved in or have potential
to get involved in criminal acts,

The opening of the shelter of Karþýyaka
Municipality to serve women who
confronted violence and who are in the
danger of confronting violence,

The opening of the 'Women Activation
Center' and the 'Women Counseling Unit'
by the Buca Municipality to enhance
women's participation in city life and to
provide counseling services for women
who is living in the district,

The establishment of the 'Women
Council' in Konak district, under the City
Council,

The introduction of the concept of
'women friendly cities' to 28 sub-
governors in the meeting where the
Governor of Ýzmir reaffirmed his
commitment (5 February 2008)

The meeting on 11 February 2008 in
,

where nine municipalities in Ýzmir
gathered and presented their work on
women and discussed in detail how to
accelerate the process towards the
establishment of 'women friendly city',

The implementation of two projects
funded by Sabancý Grant Programme one
of which aims at raising awareness
among men on domestic violence in the
male dominated workplaces while the
other is aiming at women's easy adoption
to city life,

The official adoption of Ýzmir Local
Equality Action Plan by Provincial
Assembly and Municipal Assemblies,

The establishment of 'Equality
Commission' in the Provincial Assembly,

The establishment of the 'Monitoring
Committee of Local Assemblies' by
women's NGOs. This Committee has
already started to attend Municipal and
Provincial Assemblies' meeting to
advocate gender issues and lobby for
gender equality

The adoption of Izmir Local Equality
Action Plan in Izmir Seyrek district by
M u n i c i p a l C o u n c i l a n d t h e
es tab l i shment o f the Equa l i t y
Commission within the Council

Presentation of the Kars Local Equality
Action Plan and the draft projects by the
Governor,

Provision of stands for women in
order them to display their handicrafts by
the governorship,

Improvement of physical conditions of
Human Rights Counseling Unit at the
Governorate to deliver better services for
the clients.

The establishment of the 'Counseling
Unit for the Handicapped People' within
the Directorate of the Social Services
and Protection of Children,

The construction of the dormitory with
the capacity of 200 girls, and the opening
of the dormitory for the capacity of 100
girls,

The opening of the 'Women and
Children Unit' in the police station by the
Provincial Security Department. The
Department also provides training for
police officers on violence against

,

,

13.

14.

15.

16.

17.

1.

2.

3.

4.

5.

6.

KARS

Women. Trainers of this programme
attended the UNFPA led 'training of
trainers on VAW'

The constitution of the 'UNJP Kars
Provincial (Women) Coordinating
Committee'. The chair of this Committee
is the Deputy-Governor of Kars. Its aims
are to coordinate, guide, enforce and
follow up all actions regarding gender
equality in the city. It brings together all
s t a keho lde r s i nc l ud ing pub l i c
authorities, women's NGOs, CBOs and
private sector.

The constitution of the 'Equality
Commission' in the Municipal Assembly
and in the Provincial Assembly to
mainstream gender in its work.

The establishment of two women's
NGOs,

The opening of the 'Women Unit' in
the Municipality in order to facilitate
women's access to local services that
falls under the responsibility of the
Municipality.

. Allocating fund for women from the
Special Provincial Administration's
budget,

Allocating fund for women from the
Municipality's budget,

The constitution of the 'Women
Platform' by women's NGOs to advocate
and lobby for gender equality in the city,

. The opening of the 'Women Stand' at
the Governorship basement floor in order
to facilitate women's access to local
services that falls under the responsibility
of the Governorate.

Increase the number of women
benefiting from the micro credit
programme provided by the Social and
Solidarity Fund,

The es tab l i shment o f the
'Commission on Violence against
Women' in the Governorate to coordinate
and accelerate the relevant work.

The establishment of the 'Women
Research Center at the Kafkas University,

The official call for the inclusion of
women NGOs' in the work of the
Provincial Human Rights Committee,

The establishment of the 'Project
Development Team' to submit project
proposals to donors including Sabancý
Foundation.

Implementation of two projects

7.

8.

9.

10.

11

12.

13.

14

15.

16 .

17.

18.

19.

20.

funded by Sabancý Grant Programme one
of which aims at empowering women and
promoting the cooperat ion and
partnership among municipality while the
other is aiming at increasing the number
of female candidates for the forthcoming
local elections.

The official adoption of Kars Local
Equality Action Plan by the Provincial and
Municipal Assemblies.

In line with the recent decision of
Municipal Assembly, three streets are
given the names of eminent women of
Kars.

The establishment of the 'Women
Education and Training Unit' by the
Municipality of Nevsehir to provide
women and young girls with knowledge
and skill who are out of formal educational
system,

The establishment of 'Local Equality
Action Plan Working Group' including all
parties,

Improving physical conditions of
'Family Counseling Center' and endowing
with necessary human resource by the
Governorship to deliver better services for
those who are in need,

Providing stands for women to display
their handicrafts by the Municipality,

The establishment of two new women's
NGOs,

The establishment of the 'UNJP
N e v þ e h i r P ro v i n c i a l ( Wo m e n )
Coordinating Committee' within the
Governorship. The chair of this
Committee is the Deputy-Governor of
Nevþehir. Its aims are to coordinate,
guide, enforce and follow up all activities
regarding gender equality in the city. It
brings together all stakeholders including
public authorities, women's NGOs, CBOs
and private sector.

Establishment of the 'Monitoring Group
of Local Assemblies'' by women's NGOs
to lobby for gender equality and to follow
up the work of the Assemblies.

The submission of Nevsehir Local
Equality Action Plan for the approval of
Provincial Assembly and Municipal
Assembly,

The establishment 'City Council' at the
Municipality of Nevsehir,

The official approval of Nevþehir Local
Equality Action Plan by the Nevsehir
Municipal and Provincial Assemblies,

The constitution of the 'Equality
Commission' in Nevþehir Municipal
Assembly to mainstream gender in its
work.

The constitution of the 'Equality
Commission' in Provincial Assembly to
mainstream gender in its work,

The implementation of the project
funded by Sabancý Grant Programme on
income generation for home-based
workers.

,
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7.
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9.

10.
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14.

15.

The constitution of four working groups
formed by the representatives of the
Governorate, Municipality and women's
NGOs,

The establishment of the 'temporary
shelter' for the women who are the victims
of violence, who are in a danger to
become victim of violence,

The constitution of the 'Women
Assembly' within the City Council to
integrate gender equality into City
Council's agenda,

The establishment of the 'Lifelong
Education Center for Women' within the
Municipality to endow women and young
girls with knowledge and skills,

Providing trainings for the drivers of
public transport on human and women's
human rights,

Providing stands for women to display
their handicrafts by the Municipality,

Increase the number of women
benefiting from the micro credit
programme owned by the Municipality,

The establishment of the 'Equality
Commission' in the Municipal Assembly
to mainstream gender in the Assembly's
work

The establishment of the 'Equality
Commission' in the Provincial Assembly
to mainstream gender in the Assembly's
work

The establishment of 'UNJP Þanlýurfa
Provincial (Women) Coordinating
Committee'. The chair of this Committee
is the Deputy-Governor of Þanlýurfa. Its
aims are to coordinate, guide, enforce and
follow up all activities regarding gender
equality in the city. It brings together all
stakeholders including public authorities,
women's NGOs, CBOs and private sector,

The establishment of the 'Monitoring
Group of the Local Assemblies ' by
women's NGOs to lobby, advocate for
gender equality and follow up the work of
Local Assemblies,

The establishment of two women's
NGOs,

The establishment of 'Mobile Health
Unit' by the Municipality to provide health
services for those who live in slums
and/or for those who are seasonal workers
around the city,

Construction of the girl dormitory has
been started by the Governorship to
increase girls' enrolments,

The inclusion of women's NGOs in

,

,

Provincial Committees and Commissions
(Human Rights Committee etc.) by the
Governorate,

Providing rental support for the
women in need and the victims of
violence from the Social Solidarity and
Support Fund,

The organization of a panel on
Violence against Women with the
participation of the Governor and the
Mayor for the village headmen and imams
on November 25, 2007 by the
Governorship

Starting to Mother & Child Educations
in cooperation with UNICEF by the
Provincial Department of Social Services
and Child Protection

Implementing two projects funded by
Sabancý Foundation Grant Programme
one of which is addressing the issue of
violence against women and honour
killing through awareness raising among
high school students and their families
while the other is providing health care for
seasonal women workers

Construction of Youth House by the
Governorate which includes a facility for
women for sportive activities.

The improvement of physical
conditions of the 'Family Counseling
Center' by the Governorship to provide
better services for those who are in need,

The opening of 'Family Orientation
Center' within the Municipality, to provide
better services for those who are in need,

A protocol regarding the research of
'Degree of Municipal Services Utilization
by Women; Problems and Solutions' has
been signed between the Municipality
and the Trabzon Branch of National
Productivity Center and the findings of the
study will be released soon.

The opening of new two community
centers 'Deðirmendere and Erdoðdu
Community Centers' to increase women's
participation in the city life.

The establishment of the 'Equality
Commission' within the Provincial
Assembly to mainstream gender in the
Assembly's work,

The establishment of the 'Equality
Commission' within the Municipal
Assembly to mainstream gender in the
Assembly's work,

The constitution of 'Women Stand' and
the appointment of gender focal point by

,

,

,
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Sabancý Foundation continues to provide grants to the local
projects that aim at forming 'Women Friendly Cities' within the
framework UN Joint Programme on Protecting and Promoting the
Human Rights of Women and the Girl Child in the six Programme
cities (Ýzmir, Kars, Nevþehir, Þanlýurfa, Trabzon and Van)

6 3

Sabancý Foundation continues to provide grants to the local projects that aims at setting
up 'Women Friendly Cities' within the framework UN Joint Programme on Protecting and
Promoting the Human Rights of Women and the Girl Child.

Sabancý Grant Programme was implemented in 2007 for the first time in the six
Programme cities and will continue in 2008 and 2009. It is designed to contribute to the
empowerment of women and to the promotion of participatory local government
practices. The total amount of grants will be 120.000 YTL for the year of 2008.

Legal non-profit civil society organizations, governorates, municipalities, special
provincial administrations and their affiliated agencies, Chamber of Commerce,
Chamber of Industry and professional organizations, universities and its affiliated bodies
including faculties, institutes, colleges, research centers functioning in Ýzmir, Kars,
Nevþehir, Þanlýurfa, Trabzon and Van are eligible for application. Deadline for the receipt
of the applications is 18 April 2008.
Priority will be given to the innovative projects which foresee the cooperation and
partnership among local governments and civil society and which ensure male
participation. Sustainability is as important as the other criteria.

Within the framework of this Programme, eleven projects were granted in 2007 and have
been succesfully implemented in the six Programme cities. Themes of projects vary
from increased participation of women in local decision making to supporting mothers
of blind children; from awareness raising among high school students and their families
on violence againts women to awaress raising on urban rights; from reliable registry
sytem to awareness raising among men about violence against women.

Background: The two-year UN Joint

Gender Programme is designed to

address persistent gender inequalities by

improv ing the na t iona l po l i cy

environment, building local government

and NGO capacity, designing service

models for women and girls and raising

awareness about women and girls' rights

in the six pilot cities. It was started in

November 2005, officially launched in

March 2006. The Programme primarily

targets national level decision makers as

well as local government, NGOs and the

general public in 6 cities. The cities were

chosen according to municipal readiness

and capacity to participate in the

Programme and perceived needs as

expressed in preliminary city visits.

These cities were

s e l e c t e d t o d e m o n s t r a t e h o w

participatory and coordinated cross-

sectoral approaches can improve

services, augment resource availability

and improve the lives of girls and women

in a variety of settings.

Ýzmir, Kars, Nevþehir,

Þanlýurfa, Trabzon and Van

All UN agencies in Turkey,

the Ministry of the Interior, Hacý Ömer

Sabancý Foundation, local governments

and local women's NGOs. KA-DER

(Association for Supporting and Training

Women Candidate) Ankara Branch had

been one of the key partners of the

Programme and conducted trainings and

workshops for local women's NGOs at

Programme Cities:

Key partners:

inception phase. The cooperation

between KA-DER and UNJP is

ongoing in various forms. Sabancý

University is an important part of the

UNJP through its Purple Certificate

Program which provides awareness

raising training on gender for high

school teachers and academicians in

the six Programme cities.

UNFPA

UNDP, UNFPA, UNICEF, UNHCR,

ILO and IOM

Embassies of Canada,

Denmark, France, Finland, Germany,,

Norway, Sweden, Switzerland and

United Kingdom

Hacý Ömer Sabancý

Foundation

14 cities have been visited in order to

determine UN Joint Programme pilot

cities. Programme Document was

p repa red in consu l t a t i on w i th

Governorships, Municipalities and

women's NGOs. A public opinion poll

conducted to determine women's needs

Implementing Agency:

Donors

UN:

Bilateral:

Private Sector:

Main Activities:

1-

to local services. Prof. Dr. Ayse Ayata and

her team prepared an evaluation report

based on the opinion poll results. This

report was published as a book later on.

Nine stakeholder meetings were

realized in the six programme cities with

the participation of high level local

government representatives including

governors and mayors as well as local

women's NGOs. There were more than

200 participants in those events who are

now familiar with the Programme i.e. the

human rights of women and girls.

Capacity enhancement trainings

conducted between March 2006-

November 2006 for local government

officials and women NGOs on gender

equality and women friendly local

services with 261 participants, they were

granted with certificates.

The representatives of local women's

NGOs and local government officials have

also received project cycle management

and resource mobilization trainings and

95 participants have been certified.

The representatives of local women's

NGOs and local government officials

2-

3-

4-

5-

MAJOR ACHIEVEMENTS IN THE SIX PROGRAMME CITIES IN LINE W TH LOCAL EQALITY ACTION PLANSI

the Municipality in order to facilitate
women's access to local services for
women that falls under the responsibility
of the Municipality

The official adoption of Trabzon Local
Equality Action Plan by the Provincial
Assembly

The official adoption of Trabzon Local
Equality Action Plan by the Municipal
Assembly

The establishment of two new women
NGOs.

Trainings on women's rights in rural
areas have been started with the
par tnership of Trabzon Bar, the
Association of Social Services Experts
Trabzon Branch and the Association of
Turkish Mothers Trabzon Branch

The establishment of the 'UNJP
Tr a b z o n P r o v i n c i a l ( W o m e n )
Coordination Committee by the
Governorship. The chair of this
Committee is the Deputy-Governor of
Trabzon. Its aims are to coordinate, guide,
enforce and follow up all activities for
gender equality in the city. It brings
together all stakeholders including public
authorities, women's NGOs, CBOs and
private sector,

The organization regular meetings
with the women members of Human
Rights Commission,

The establishment of Trabzon City
Council and the inclusion of a
representative from each women's NGOs,

The adoption of the advice on % 33
quota for women in the City Council,

The establishment of the 'Monitoring
Committee of Local Assemblies' by
women's NGOs and CBOs including
Trabzon Chamber of Commerce, Bar,
media, university etc.

The provision of trainings in 4 districts
on “Family Health and Patient Rights” by
the Association of Turkish Mothers with
the partnership of the Association of
Family Health and the Provincial Health
Department,

The application for the EU Grants
entitled 'Towns and Municipalities' with
the technical support provided by the
UNJP.

The integration of Black Sea Technical
University in UNJP's work

The establishment of a network called
Trabzonkadýnlar google groups to
improve communication

,

,

,

,

,
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8.
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20.

among women's NGOs and other CBOs
. Implementing two projects funded by

Sabancý Foundation Grant Programme
one of which is addressing the issue of
women's employment through training
while the other is providing support for
the mothers of blind children,

The establishment of the 'Provincial
Monitoring and Coordination Council on
Violence against Women' to coordinate,
guide and enforce the necessary work for
combating violence against women.

The establishment of a 'temporary
shelter' for the victims of violence and/or
in danger of becoming victim of violence,

The opening of 'Women Handicraft and
Education Center' within 75. Years
Community Center

The preparation and implementation of
'Van Action Plan on Violence against
Women' to coordinate, guide and enforce
the necessary work for combating
violence against women

The provision of 3 mobile health units
by the Provincial Health Department to
provide health services for the poor
women,

Increase the number of women
benefiting from the micro credit
programme by the Governorship,

The establishment of Local Equality
Action Plan study group,

The establishment of the 'Monitoring
Group of Local Assemblies' by women's
NGOs to advocate and lobby for gender
equality and to follow-up the work of local
assemblies,

The submission of Van Local Equality
Action Plan for the approval of
Governorship and Municipality,

The official adoption of Van Local
Equality Action Plan by the Municipal
Assembly

The establishment of three women's
NGOs.

The establishment of the City Council,
Providing rental support for the

victims of violence from Social Solidarity
and Support Fund,

Organizing educational meetings for
women's NGOs and women regarding
local administrations legislations,

Organizing regular meetings among
women's NGOs, Provincial Social

,

,

,
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VAN

Serv ices and Chi ld Pro tec t ion
Department and Family Counseling
Center,

The continuation of ' A cup of coffee'
project which aims at raising awareness
among men on the human rights of
women and the girl child,

The set up of a working group consist
of the representatives of women NGOs
Provincial Social Services and Child
Protection Department and University's
Women Center to plan awareness raising
activities that will directed to the various
sectors of public about gender, violence
against women and human rights of
women.

Starting up a local initiative entitled
'Towards a Women Friendly University' by
Van University.

Implementing two projects funded by

16.

17.

18.

19.

Sabancý Foundation Grant Programme
one of which is addressing the issue of
women's human rights through
awareness raising among students and
public, while the other is improving
registration system of an NGO that will be
replicated by other NGOs providing
counseling services for women and girls.

The establishment of the 'UNJP Van
Provincial (Women) Coordination
Committee by the Governorship. The
chair of this Committee is the Deputy-
Governor of Van. Its aims are to
coordinate, guide, enforce and follow up
all activities for gender equality in the city.
It brings together all stakeholders
including public authorities, women's
NGOs, CBOs and private sector.

20.


