
T
he United Nations Joint
Programme (UNJP) Mana-
ger Nevin Þenol said that the

Local Equality Action Plans were
prepared under the UNJP, and
added that "Local Equality Action
Plans aim to achieve gender equality
locally, establish a gender-sensitive
approach in local governments to
make equality policies sustainable."
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T
he United Nations Joint
Programme (UNJP) organ-
ized an essay contest on the

theme of "Women-friendly City."
The contest is open to high school
and equivalent degree students in
the six pilot provinces, Ýzmir, Kars,
Nevþehir, Þanlýurfa, Trabzon and
Van, where the United Nations
Joint Programme to Protect and
Promote the Human Rights of
Women and Girls is being carried
out. Thousands of booklets were
distributed to students, and bills
were posted in schools for the essay

contest, announced by the local
government officials on 8 March,
the International Women's Day. 
Students are asked to write essays
on the theme of "Women-friendly
City" in a maximum of three A4
pages and submit their work for the
contest.
Essays are to be submitted to the
school principals by 13 April, and
the submitted essays will be evaluat-
ed by juries formed exclusively in
each province.
Evaluations will be held individually
in each province, and the winners

for three essays from each province
will be rewarded. The top winner
will be rewarded with a desktop
computer, while the runners up will
receive a photo camera and an MP3
player, respectively.
The results of the contest will be
advertised in the UNJP website
www.protectingwomen.org.
Rewards will be presented to the
winners in a ceremony to be held in
Ankara on 11 May..
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Katýlým KoþullarýKatýlým Koþullarý
“Kadýn Dostu Kent” konulu Ödüllü Kompozisyon Yarýþmasý; Ýzmir,

Kars, Nevþehir, Þanlýurfa, Trabzon ve Van’daki lise ve dengi okul
öðrencilerinin katýlýmýna açýktýr. 

Kompozisyon Yarýþmasýnýn konusu “Kadýn Dostu Kent”dir.
Her öðrenci yarýþmaya bir eser ile katýlabilir. 
Kompozisyonlar en çok 3 dosya kaðýdý uzunluðunda olmalý ve

kaðýtlarýn arka yüzleri kullanýlmamalýdýr.
Yarýþmaya katýlan öðrenci kompozisyon kâðýdýnýn sonuna adý-soyadý,

doðum tarihi, sýnýfý ve no’su, okul adý ile açýk adresini yazmalýdýr.
Yarýþmaya gönderilen kompozisyonlar her ilde oluþturulacak jüriler

tarafýndan deðerlendirilecektir.
Program illerinin her birinin ödül deðerlendirmesi ayrý ayrý yapýlacak

ve her ilden ilk üç dereceye giren öðrencilere ödül verilecektir.

TTeslim Yeslim Yeri ve Teri ve Tarihiarihi
Kompozisyonlar; 13 Nisan 2007 Cuma günü mesai saati bitimine
kadar okul müdürlüklerine teslim edilmelidir.

Ödül TöreniÖdül Töreni
Kompozisyon yarýþmasýnýn sonuçlarý programýn internet sayfasý
www.bmkadinhaklari.org adresinde yayýnlanacaktýr. Ödüller 11 Mayýs
2007 günü Ankara’da düzenlenecek törenle verilecektir. 

Kompozisyon yarýþmasýna katýlým koþullarýný içeren broþür okul
müdürlüklerinden ve programýn internet sayfasýndan edinilebilir.

DAHA FAZLA BÝLGÝ ÝÇÝN

www.bmkadinhaklari.org

The United Nations Joint Programme organized
an essay contest on the theme of “Women-friendly
City.” Thousands of booklets, covering the contest
terms, have been distributed to students, and bills
were posted at schools.

High school essay contest
‘Women-friendly City’ 

UNJP's letter of
acknowledgement
to governors

T
he United Nations Population
Fund (UNFPA) represen-
tative a.i. Dr. Tunga Tüzer and

the United Nations Joint Programme
(UNJP) Manager Nevin Þenol sent let-
ters to the Joint Programme provinces’
governors, wishing them well.
Tüzer and Þenol emphasized their firm
belief in the contributions to be made by
the governors to the Programme, in
their letters to M. Cahit Kýraç, the
Governor of Ýzmir; Nuri Okutan, the
Governor of Trabzon, and Özdemir
Çakacak, the Governor of Van,
Tüzer and Þenol extended their grati-
tude for the support and cooperation
provided by governors in other
provinces in the Programme, as well.
Tüzer and Þenol wished well in their
new posts to Oðuz Kaðan Köksal,
appointed as the Security Department
Director-General from Ýzmir
Governor’s Office; Mehmet Niyazi
Tanýlýr, from Van Governor’s Office to
Kahramanmaraþ; and Hüseyin
Yavuzdemir, from Trabzon Governor’s
Office to the Ministry.



ÝZMÝR
Governor of Izmir Oðuz Kaðan Köksal expressed his views on the UNJP to
Local Facilitator Semra Ulusoy:

It would be beneficial to the entire society to respond to the demands of women
and girls, who make up half of our society, and raise their living standards.

Works carried out under the UNJP will accelerate our pace in reaching this goal.
Furthermore, the UNJP was the first of its kind in bringing together all stakehold-
ers by creating a network (local authorities, governorships, pri-
vate sector, women's organizations, and non-govermental
organisations) in protecting and promoting human rights of
women and girls. All stakeholders put forth their joint efforts to
raise the quality of life of our women and girls, and all the citi-
zens of Ýzmir.

The Joint Programme, for the first time, brings together
govenorships, municipalities, private sector and non-govern-

mental organizations (NGOs) for collaborative work. Such a col-
laboration is the first of its kind and is very important. I believe it
should be sustained. It will serve as an example, not only for
future work, but also for the work that is already underway.
Everybody can and must sit around a table where problems are tackled and
solutions are discussed. This will also help strengthening the NGOs, which we
see as an integral part of our society. As the Governor’s Office, it is our wish that
our cooperation will continue for Ýzmir to earn the title, "Women-friendly City."

We ensure that women’s rights is a topic of utmost importance for us. We
are doing our best to recruit as many women as possible within the local

decision mechanisms. To ensure that women and girls have a better life, we
believe that they should have a priority in accessing social services. We will strive

for this purpose. We want to achieve our goals in preventing violence against
women, as well as providing and securing education to girls.

However, the number of women in local decision mechanisms are unfortu-
nately very small. It is of utmost importance that women participate in such

mechanisms and voice their demands. For example, the sessions of local gov-
ernment assemblies such as the Provincial General Assembly and the Municipal

Assembly are public, it is very easy to participate in these ses-
sions. It is certain that women's participation in large numbers in
the local governments will help in alleviating inequality. I believe
that significant improvement will be achieved with this pro-
gramme.

Women, who make up half of the number of people whom
we provide services to, must have more of a say in the pro-

vision of services. This programme will make a significant contri-
bution in this field as well.

In order to promote the rights of women and girls further, there
should be more women in the National Assembly, Municipality

and Provincial Assemblies. However there are very few women
in the Municipal Assemblies and the Provincial General Assembly in our
province. This number should increase.

Furthermore, education must be provided to girls, and their rights to educa-
tion must be secured. It is necessary that women and children benefit equal-

ly from health and social services, and more women should participate in the
work force. Cities should become places of good life for women, and they
should be supported for further participation in social life. For this, our local gov-
ernments will continue with their efforts.

T
he United Nations Joint
Programme to Protect and
Promote the Human Rights

of Women and Girls (UNJP) 2006
was held at the Sabancý Center in
Istanbul on 5 December 2006.
Abdülkadir Aksu, the Minister of
Interior, was the keynote speaker of
the meeting, and indicated that the
issue of women's rights was the
name of a struggle running in paral-
lel with adopting democracy as the
way of life and noted that
"Achieving gender equality is a sine
qua non of social justice. Our gov-
ernment is well aware of this fact,
and has adopted as its primary goal
that our women must be brought
up to such level that they could
assume all social responsibilities in
any field. We know very well that
our women and girls who make up
the half of our population well
deserve the progress in other coun-
tries and we are doing our best to
support their rising to the living
standards in developed countries
and their participation in decision
making mechanisms."

The Minister of Interior Aksu
added that the Joint Programme
implemented in 6 provinces was an
exemplary practice.
Güler Sabancý, the Chairperson of

the Board of Trustees of Hacý
Ömer Sabancý Foundation
(VAKSA), stated that the issue of
women and girls is an issue of
human rights and as such it involves
all sectors of the society in the
broadest sense.
Sabancý noted that VAKSA realized
many projects in education, health,
social and cultural fields for the
social development in Turkey, and

made significant investments partic-
ularly in education that would alle-
viate the burden on the public
administration.
Sabancý said "Considering the facts
of today's world and our country,
we believe that multi-dimensional
and multi-lateral projects must be
recognised. Therefore, our
Foundation sees this programme as
one which would make a impact on
lives of masses, and that we the
Foundation are proud to be
involved with the programme."
The United Nations Population
Fund (UNFPA) Representative ai
Dr. Tunga Tüzer indicated that
problems in practice "prevented
women and girls enjoying their
legally protected rights," that
women's participation in the labor
force was still about one fourth,
that women doing the same work
as men did still earn a little more
than one third earned by men, also
that one in three women suffered
physical or sexual violence at least
once in their lives. Tüzer noted that
this programme was designed to
create models to protect and pro-
mote human rights of women and
girls, and aimed to create local solu-
tions to problems identified by the
citizens of 6 cities, and furthermore
create women friendly cities.

Joint Programme Review Meeting
Review meeting for the United Nations Joint

Programme to Protect and Promote the Human
Rights of Women and Girls (UNJP) 2006 was held in
Istanbul

2

Oðuz Kaðan Köksal



KARS

H
acý Ömer Sabancý
Foundation (VAKSA) will
extend its grants under the

United Nations Joint Programme to
Protect and Promote the Human
Rights of Women and Girls.
The application deadline is 18 May
for the VAKSA Grants Programme for
projects implementing the principles
of Local Equality Action Plans
(LEAP) in Ýzmir, Kars, Nevþehir,
Þanlýurfa, Trabzon and Van, the cities
where the Joint Programme is imple-

mented.
Applications can be made for projects
on following topics:
• Women's participation in local
decision making mechanisms,
• Urban services focusing on needs
of women and girls,
• Economic empowerment and
work life,
• Education and health services,
• Internal migration and poverty,
• Change of mentality and aware-
ness raising,

• Prevention of violence against
women.
The following entities may apply for
grants under the programme: Non-
profit non-governmental organiza-
tions and entities, governor’s offices,
municipalities, provincial special
administrations and associated units,
chambers of commerce, industries,
professional organizations, universi-
ties, institutes, colleges and research
centers.

Local Action Plans

workshop

Hacý Ömer Sabancý Foundation (VAKSA) extends grants to projects under the
United Nations Joint Programme to Protect and Promote the Human Rights of
Women and Girls
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Governor of Kars, Mehmet Ufuk Erden expresses his views on the UNJP to
Local Facilitator Sibel Alp Argunhan:

It is very important for our Governor’s Office to have a transparent, effective
and participatory administration which includes women that make up half

of our population.

Local governments are the public space that is the closest, the most acces-
sible to everyone. Our priority is to ensure that our girls go to school and

continue their education.

We also aim to prevent all sorts of violence, to ensure that
more women take part in the work force and politics,

and that women participate effectively in social life. In summa-
ry, we aim for Kars to become a "Women-friendly City."

The Joint Programme will help women and girls in our
province to demand more services from the organizations

in charge of service provision. Capacity building initiatives
took place in provinces for local governments and non-gov-
ernmental organizations (NGOs). Officials serving in the gov-
ernor’s office form another priority, as those units that provide
public services are more aware of the central government and
local governments’ vital role in creating a women-friendly city.

The Joint Programme played a role that increased cooperation among the
central government, the local governments and the women's NGOs. The

service capacity for women in the governments in the province was mapped,
and this capacity was reflected onto a total of 36 projects in the province.
Representatives of agencies and organizations that participated in the UNJP
had the opportunity to network amongst themselves and share their experi-

ence, creating a platform for solutions. People from different sections of the
society now started talking about the protection and promotion of human
rights of women and girls, and in Kars, particularly in the Governorate's
Provincial Human Rights Committee, human resource output has come to
being.

In our province, only one of the 23 members of the Provincial General
Assembly is a woman, and not a single member of the Municipal Assembly

is a woman. There are two women among the 22 quarter heads (muhtar).
We want to take the necessary steps in partnership with the
UNJP to ensure that more women take part in local decision
making mechanisms.

In order to strengthen the rights of women and girls in Turkey,
firstly the administrators should assert approaches that are

gender-sensitive. Secondly, awareness must be raised through
in-service training. Our country took important steps in 1926
by the adoption of the Civil Code and the electoral rights for
women in 1935, long before many countries, thanks to the
progressive vision of our great leader Atatürk. Apart from the
developments achieved throughout the years, significant regu-
lations introduced by the recently enacted Municipality and

Provincial Special Administration Laws indicate that support for women will
increase and continue at the level of central and local governments. The
acceptance of 36 projects submitted to the Joint Programme demonstrates
that our province Kars will take one more step forward, and all sectors in our
province will continue to work effectively towards a "Women-friendly Kars." 

Mehmet Ufuk Erden

VAKSA Grants Programme begins

Birleþmiþ Milletler 
Kadýnlarýn ve Kýz Çocuklarýnýn Ýnsan Haklarýnýn

Korunmasý ve Geliþtirilmesi Ortak Programý

Uygulama Projeleri

VAKSA 

Hibe Programý

Ýzmir-KKars-NNevþehir-ÞÞanlýurfa-TTrabzon-VVan

Hacý Ömer Sabancý Vakfý

P
reparatory stage for the Local Action Plans to
be implemented under the United Nations
Joint Programme started with a workshop in

Ankara on 20-22 December 2006. About 70 par-
ticipants represented governor’s offices, municipal-
ities and non-governmental organizations from pro-
gram provinces Ýzmir, Kars, Nevþehir, Þanlýurfa,
Trabzon and Van. Teams participating in the work-
shop revised the works for the finalization of the
Local Action Plans.



WHAT ARE THE BASIC PRINCIPLES OF
LOCAL EQUALITY ACTION PLANS?

• Gender mainstreaming,
• Adopting gender-sensitive approach/policies,
• Relying on an integrative approach and ensuring
inter-governmental cooperation,
• Adopting good governance in service provision,
• Developing solutions by a process-oriented approach,
• Ensuring sustainability,
• Ensuring monitoring, supervision and transparency.

UNDER WHAT TOPICS DO DRAFT LOCAL
EQUALITY PLANS OFFER SOLUTIONS?

1. Participation in local decision mechanisms
• Ensuring that local women's NGOs monitor works
of local assemblies and participate in local specialized

commissions,
• Ensuring that women’s participation

increases in city councils and a
women’s assembly is esta-

blished,
• Ensuring that women's

NGOs participate in
preparation and

implementation
phases of strategic
plans,
• Ensuring volun-
tary participation
to municipal
services,
• Establishing
gender equality
units in governor’s
offices and munic-

ipalities,
• Empowerment of

women to participate
in local politics,

• Increase of in-service
training etc. to provide

opportunities to allow women
grow in their careers in local gov-

ernments.

2. Urban Services
• Collecting statistics by gender in the cities,
• Conducting studies to identify women's needs and
demands for urban services,
• Improvement of the registry system of the city to
allow collection of data by gender,
• Adopting a gender-sensitive plan and project
approach in designing urban planning, mass housing
and urban transformation projects,
• Preparation of a gender-sensitive local budget,
• Provision and propagation of gender sensitive urban
services at quarter level.

3. Violence against women
• Conducting campaigns to raise awareness on vio-
lence,
• Establishing emergency/help hotlines for violence vic-
tims, accessible 7-days, 24-hours,
• Establishing an emergency action unit to take women
victims under protection in emergency situations,
• Training public officials working with victims of vio-
lence,
• Establishing women's units in police stations,
• Opening women's counselling centers, temporary
stations and shelters,
• Establishing a coordination unit or committee to mon-
itor and supervise activities to prevent violence and pro-
tect victims,
• Initiating a study covering all public agencies for fight
against prostitution.

4. Economic empowerment and work life
• Support of women's participation in work life (oppor-
tunities such as child care centers, elderly homes and
patient homes etc.),
• Ensuring gender equality in creating job opportuni-
ties,
• Increasing employment-guaranteed occupational
training, skills and capacity building programs, restruc-
turing such programs according to women's demands
and the market demand, and ensuring women benefit
from such programs,
• Adopting and implementing micro-credit practices,
empowering women,
• Working towards efficient and effective use of
women's handcraft products,

• Ensuring that women benefit from the social security
system.

5. Education and health services
• Strengthening the city registry system, and registering
unregistered women and girls in the population register,
• Ensuring that girls complete compulsory education,
• Increasing education and student dormitory opportu-
nities for girls,
• Informing the public on the harms of forced and
early marriages, and marriage between relatives,
• Conducting studies to restructure and increase the
effectiveness of reproductive health and family planning
services,
• Training staff working with women on women's
rights,
• Increasing the number of staff working with women
(social services experts, psychologists, etc.),
• Establishing adolescent training centers, menopause
clinics, and marriage counselling centers,
• Provision of free health services to handicapped
women and children.

6. Internal Migration and Poverty
• Conducting field surveys/studies on problems in poor
sectors of the city receiving migration, dealing particularly
with women in such studies and developing particular
solutions,
• Providing information for migrant women and girls to
help them get to know the city and learn where to apply
for services,
• Allocating a certain quota from the TOKÝ mass hous-
ing to provide to women who live in such areas (priority
on single parents and/or handicapped women).

7. Change of mentality and raising awareness
• Educating and informing the public (women, men,
adults and children) on gender and human rights of
women and the girl child,
• Establishing application units to monitor the language
and the programs that involve gender discrimination in
the local/national media, via the Supreme Radio and
Television Board (RTÜK),
• Initiating, maintaining and strengthening applications
and processes that increase communication among local
administrators, women's organizations and women.

U
NJP Programme Manager Nevin
Þenol, evaluating the draft Local
Equality Action Plans, stated that,

"Local Equality Action Plans constitute the
framework for local (urban) equality poli-

cies. Local Equality
Action Plans aim to

achieve gender
equality locally,
and mainstream a

gender-sensitive per-
spective in local gov-
ernments to make

equality policies
sustainable." Þenol
noted that the

Local Equality
Action

Plans aim to formulate local plans, pro-
grammes and policy strategies that will
enhance participation of women in the local
decision making processes and mechanisms,
and develop local service proposals to help
implement such strategies. 

HOW ARE LOCAL EQUALITY
ACTION PLANS BEING PREPARED?

UNJP Programme Manager Þenol stated
that the Local Equality Action Plans are pre-
pared by local partners through participatory
processes, and added that, "The process
started in March 2006 with workshops for
informing local administrators and local
women's organizations on gender equality,
women’s relation to cities, and project cycle

management training. The work contin-
ued with a three-day workshop in Ankara

on 20-22 December 2006. Seventy local

goverment officials and representatives of
local women's NGOs from the six pro-
gramme provinces participated in the work-
shop. These groups continued the
December Workshop at the urban scale and
now we are at the finalization stage of the
Local Action Plans."
The UNJP Programme Manager
Þenol noted that the drafts of
the Action Plans are pre-
pared separately for
each city, and
added that the
Plans would
be completed
after a final
r e v i s i o n
based on
the opin-
ions and
suggestions
consulted.
Þenol stated
that the local
partners pre-
pared more than
45 project drafts in
support of the Action
Plans.

NEVÞEHÝR ÞANLIURFA

Governor of Nevþehir, M.Asým Hacýmustafaoðlu expresses his views on
the UNJP to Local Facilitator Huriye Karabacak:

Iwould like to stress that we give great importance to the United
Nations Joint Programme to Protect and Promote the Human Rights

of Women and Girls, and support the provincial coordina-
tor of this programme in all of her efforts.

As known, the Family and Women's Information Center,
which we commissioned for its services six months ago,

provides information to hundreds of women on their rights,
as well as counselling services on various matters.

Recent legal reforms that established the framework of
service scope of local governments indeed encourage

further participation of women and women's perspective in
the decision making processes.

The programme staff for the United Nations Joint
Programme to Protect and Promote the Human Rights of

Women and Girls receive support from our Governor's Office in all of
their undertakings, particularly regarding the education of women and
girls. It will be stressed that women should assume more duties in all
non-governmental organizations (NGOs) at all platforms, and thus an
infrastructure will be established for their work in the local governments.

Ibelieve that women's further participation and the inclusion of
women's perspective into the local decision making mechanisms will

contribute to service capacity and the efficiency of local governments,
and that women's undertaking of duties in local decision making mech-
anisms will raise the service quality, make audit mechanisms work bet-

ter, and form a system of self-control. Deficiencies in the
practices due to male-dominated administrations will be
identified by women earlier and therefore be improved.

As the Governor's Office, we frequently and regular-
ly bring together all public and private organiza-

tions and NGOs. Therefore, the United Nations Joint
Programme to Protect and Promote the Human Rights
of Women and Girls did not bring anything new to us in
this respect. This is indeed our accustomed and legally
mandated practice.

Considering the steps that must be taken to further
enhance the rights of women and girls in Turkey,

priority should be given to education of girls, providing high school
education to all girls, and building students' dormitories for girls com-
ing from the rural areas, so that they could have their high school edu-
cation in comfortable environments.

It is also necessary to emphasize occupational training for adults, and
make employment programs more accessible to women.

Local Equality Action Plans ready
United Nations Joint Programme (UNJP) Manager Nevin Þenol

said that Local Equality Action Plans were being prepared under
the UNJP and added that, “Local Equality Action Plans aim to
achieve gender equality on a local level, and establish a gender-
sensitive approach in local governments to make equality policies
sustainable”
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Nevin
Þenol

M.Asým Hacýmustafaoðlu

Governor of Þanlýurfa, Yusuf Yavaþçan expresses his views on the
UNJP to Locall Facilitator Tülay Yýlmaz:

Discrimination - we can call it despotism as well - that stems from the
physical power men exert in the development phases of societies

was observed in our society in the past as well, and this led to all types
of discrimination against women. However, the facts that
opportunities of income and education are more wide-
spread today, and that all sections of society place strong
emphasis on education led to the emergence of aware-
ness, and efforts are starting to pay off. In this context, I
believe that the UN Joint Programme will support such
positive flow of events.

The representation of women or the inclusion of
women's perspective in decision mechanisms, which is

indeed your slogan, will help creating a women-friendly
city.

Ibelieve that the Joint Programme will be successful in cre-
ating and raising awareness in our province in a short time. This is a

process like passing through milestones, or a relay contest, that must be
maintained until the final goal. I hope that the Programme will support
this and be successful.

Ibelieve it is important that organizations raising similar voices, through
different methods, to the same people in the society get together.

This will help in acquiring the custom of consulting which we do not
have. The UN Joint Programme is educating us in this respect. The

said organizations will have an opportunity to transfer the experience,
the knowledge and the level of progress which they acquired when they
were doing their work. I think this will help in achieving the goals soon-
er. An earlier phase will not be unnecessarily repeated and the waste of

resources will be prevented. Participation from a larger
base will increase reliability and the strength of the mes-
sage being communicated. I believe the recent legal
reforms will assist in including all sections of the society
into the decision mechanisms. However, we do such
reforms in a manner, say, 'copy-paste method,' by translat-
ing and enacting the laws in effect in European countries
directly. Even people who are directly concerned with
these reforms are not aware of certain aspects of these
reforms being enacted. That is, they are not aware of their
rights. Whenever they run into something, then they have
a right and try to adopt it. That is, we first do the reform

and then try to implant it into the society. Indeed, reforms in the society
must come into existence through pressures, demands from the society,
and meet their needs. I believe that this programme will contribute
towards informing the society of their rights, directing the implementa-
tion of these reforms through such broad knowledge, and protect their
rights.

Yusuf Yavaþcan
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TRABZON
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Governor of Trabzon, Nuri Okutan expresses his views on the UNJP to
Local Facilitator Sinem Mýsýrlýoðlu:

Women's right is sine qua non, an integral part of democracy. If we want
to talk about quality services to the entire society and raising the qual-

ity of life, it is important to promote women's rights and create an environ-
ment to be able to realize such rights. The Joint Programme has created
awareness in this respect, brought together stakeholders in the city, and pro-
vided guidance on the provision of quality services to women.
I want to emphasize, on behalf of the Governor’s Office of
Trabzon particularly, that we highly value being included in and
providing support to all the efforts to promote women's rights. 

Icould say that the Joint programme had an impact of raising
awareness in the city for local administrators and non-govern-

mental organizations. A review of the Programme shows that
its multiplier effect is very strong. The Local Equality Action
Plans, the projects, the grass roots work in support of these
Plans, and trainings to be provided can  assist in the elimina-
tion of the barriers to women's participation in the decision
making mechanisms, and an increase in the regulations that
ensure higher participation of women in these mechanisms. As the
Governor’s Office, we will do our part in this respect.

It is necessary that all citizens living in the city should equally benefit from
the services. The only way to ensure this is to be aware of reference per-

sons when providing the services. It will not be realistic to expect outcomes
of equality in areas where men's perspective is predominant. The prerequi-

site of quality and equal services lies in having more women representatives
in the assemblies, and the decision mechanisms. I think that the Joint
Programme is something that triggers this entire process, a driving force.
Actions and undertakings not involving all stakeholders in the city cannot
possibly be effective and lead to sustainable results. As the Governor’s
Office of Trabzon, we emphasize developing and promoting such partner-
ships.

The Joint Programme helped in reaching to larger mass-
es and stakeholders. We, as the Governor’s Office, will

continue to support all the efforts necessary to sustain such
a positive environment. Even the practice of laws in effect
will contribute to significant progress. However, it is manda-
tory that the number of women, both in local assemblies
and in the National Assembly, increase to ensure that
women as part of the society defend their rights in the best
way possible, and strategies for solving women's problems
could be developed.

The fact that women are away from the social life, the
work force, that they are oppressed under the social

roles imposed on them, that they do not benefit from the education oppor-
tunities at equal levels are all factors that prevent their inclusion in life as it
should be. Education is a problem of first priority. I think the opening of
social centers will make significant contributions. The ideal way to reach a
solution is to deal with women's problems one by one, and formulate strate-
gies for each.

Nuri Okutan

Political Structures, Mechanisms and Resources
National laws on women’s rights and gender equality ? 
National laws on gender quotas or parity at the municipal level ?
Affirmative action policies in municipal political parties ? 
Parity in committees, commissions and para-municipal enterprises ? 
Network of elected women representatives ? 
Council-adopted policy on gender equality (developed through public con-

sultation and carried out via annual municipal plan of action) 
Public consultation policies with mechanisms to encourage women’s par-

ticipation ?
Policies and commitments to fight violence against women and to

increase their safety ?
Gender perspective in all programs (including annual municipal budget and

sectoral budgets) 
Support of national and international municipal associations (training, net-

working, etc.) 

Administrative Structures, Mechanisms and
Resources

Gender Equality/Women’s Office (with adequate human resources and
budget),within central administration, in charge of gender mainstreaming ? 

Annual gender equality action plan (with specific goals, indicators and
budget) ? 

Training in gender mainstreaming (for elected officials and staff, men and
women)

Access to gender-disaggregated data on all urban issues?
Gender impact assessment of urban policies, programs and service deli-

very?

Equal opportunity program for hiring (with specific targets for different
types of jobs) 

Information service in boroughs and neighbourhoods/districts ? 
Process to handle citizen requests and complaints from women and men? 

Participation and Partnership Structures and
Mechanisms

Women’s advisory council, commission or committee within council to
monitor implementation of gender equality policy ?

Thematic council commissions (with public hearings) 
Public consultation process in boroughs, neighbourhoods or districts ? 
Public consultation process with specific mechanisms to encourage

women’s participation ? 
Women’s advisory councils in the boroughs, neighbourhoods or districts ? 
City-wide civic education campaigns ?
Projects and activities improving women’s access to services and

resources (e.g., walking safety audits, local-to-local Dialogues between men
and women elected officials and women’s groups) 

Permanent partnership committees on specific issues (safety, transporta-
tion, housing) bringing together women’s groups, community organizations
and other public stakeholders, men and women) 

Regular city-wide public assemblies, as well as at the borough, neighbour-
hood and district level ?

Evaluation

If you checked YES to between 0 and 7 items,
you need to get cracking and study what other cities
are doing.
You’re on the right road if YES was your answer to
between 8 and 16 items. Keep up the good work.
YES was your answer to between 17 and 27 items?
Congratulations! But please don’t rest on your laurels..

SURVEY How Women-friendly
is your City?

Source: FCM-Federation of Canadian Municipalities
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GGovernor of Van Mehmet Niyazi Tanýlýr expressed his views on the UNJP to
Locaal Facilitator Ayþe Sargýn:

The Governorate of Van, in the framework of national and internation-
al legislation and practices for achieving gender equality, has taken

towards protecting and promoting rights of women and girls. In order to
ensure participation of poor women in social and economic life, a micro-
credit project has been in effect for two years. Further, the
Women's Handcraft and Training Center was established for
the displaced women and girls.

The Provincial Monitoring and Coordination Committee
for Fighting Violence against Women and Girls was

formed and in order to protect women and girls who are
victims of violence, a women's shelter was established by a
joint work of the Governorate and Municipality of Van.

In our province where traditional sexist social structure is
still prevalent, it is very important to increase and sustain

the number of such works.

The fact that Van is included among 6 provinces where the UN Joint
Programme is being carried out is important in respect of technical and

expert support to works currently being carried out by local governments
in our city.

The new local governments legislation charges important responsibili-
ties to local governments and encourages participatory service provi-

sion. The Joint Programme has created a platform on which public agen-
cies, local governments and civil society organizations work together, and

allows the realization of the relevant parts of the local governments legis-
lation.

Under the Joint Programme, a total of training works were conducted
on Project Development and Women Friendly Local Services for the

employees of the Governorate and Municipality and representatives of
civil society organizations. Along with the Van Local Equality Action Plan

to be prepared under the Joint Programme, policies and
practices will be institutionalized and accelerated to protect
and promote rights of women and girls in our province.

The participative and cooperative approach in the Joint
Programme is important in that it sets an exemplary model

to similar works being carried out in our Governorate.

The eradication of gender discrimination and ensuring
gender equality are important milestones to become a

modern democracy. Toward achieving these goals, impor-
tant steps were taken in the last 10 years particularly in our
country including mainly the legislation, and in various fields.

In order to protect rights of women and girls and ensure gender equality,
it is very important that this new legislation should be fully carried out in
life, girls' school enrollment rates should be increased, women's participa-
tion in labor market and political life should be increased, and violence
against women should be prevented. All this works should be carried out
both at national and local level, particularly the gender-sensitive local
service approach should be generalized and service provision to women
should be improved.

M.Niyazi Tanýlýr

Bulletin: What are your opinions on the current
phase and the Programme in general?
"Happy individual, peaceful society" is one of the
main goals and policies of our Ministry. Our pro-
ject’s aim is to identify the problems of our women
and girls at local and national levels, and seek the
best solutions to them. In this respect, it is moving
towards its target safely.
Bulletin: How does UNJP help you?
UNJP gave us experience in managing projects
with international organizations, and since it also
involves non-governmental organizations, it pro-
vided an extra added value.
The women's rights issue is one
of the focuses of our state, as well
as being a high priority agenda for
European Union accession.
The report "Women's Rights in
Turkey," prepared by the
European Parliament MP Emine
Bozkurt and approved in the
European Parliament, empha-
sizes the cooperation between
the civil society and the govern-
ment, as well as the importance
and value given to women's
rights.
The project, Joint Programme to
Protect and Promote the Human

Rights of Women and Girls involves cooperation
with civil society organizations, focuses on the
issues emphasized in the report, and also takes
important steps in creating awareness in adminis-
trators to work towards solving women's needs.
Bulletin: What is the approach in this matter in
the Ministry?
Close interest and enthusiasm displayed by our
Minister and Undersecretary encourages us in our
work. Our efforts as the Ministry to seek measures
to solve problems of our women and girls are con-
tinuing.

The circular of our Ministry on "Establishing per-
spective on women's and girls' rights in strategic
plans to be prepared by local governments"
stressed the determination of our Ministry in this
area.
Bulletin: What are your opinions on solving the
problems of women and girls?
We, both in our personal lives and careers,
encounter with various problems faced by women
and girls. When we were seeking solutions to
these problems, we saw that cooperation was nec-
essary for reaching solutions. The most important
step towards reaching solutions will be to create an
awareness and establish a women’s perspective in
those governing and governed, women and men,
young and old, in all parts of our society.
Bulletin: What do you, as the team of Ministry

of Interior, think of the Programme?
When we are carrying out this proj-
ect, we always keep in mind that
each one of us is the son of a moth-
er, the life-long friend of a woman,
the brother of a woman, and the
father of a girl, and also we are a part
of this society as a family.
We firmly believe in solving the
problems of our women, and wish
and hope that "Women-friendly
Cities", one of the goals of the United
Nations Joint Programme, is spread
throughout the country. We are
working towards the goal, "Happy
individual, peaceful society."

Ministry of Interior’s implementing unit, Center for Research and
Studies Team, shares its views on the United Nations Joint Programme
for which it has assumed national coordination.

Interview with Ministry of Interior's Team

Ministry of Interior Center for Research and Studies (CRS) team: CRS Chairman Chief Inspector Yýlmaz
Kurt (second right), UNJP National Director/CRS Vice Chairman Mustafa Çöðgün (second left), Auditor
of the Ministry of Interior Recep Demir (far right) and Police Captain Osman Taþçý (far left).
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The United Nations Joint Programme to Protect and Promote the Human Rights of Women and Girls
(UNJP) sets many firsts in Turkey. The Joint Programme is the embodiment of the reform process in
progress since 1997 by the UN. The Joint Programme is the cooperation and partnership of the UN, the
government, civil society and the public. The Joint Programme defines local partners (local govern-
ments and women's organizations) as basic actors that will transform all walks of life and establish
women-friendly cities. Therefore, it aims to strengthen local governments and women's organizations.

A ‘Joint’ ProgrammeA ‘Joint’ Programme

Our GoalsOur Goals
The main goal of the Joint Programme is to sup-
port the creation of "women-friendly" cities. The
following are our objectives to reach this goal:
1. To create an environment (plans, programs,
policies, legislation) facilitating the protection
and promotion of the rights of women and girls.
2. To build capacity in local governments to
design and provide quality services to women and
girls.
3. To build capacity in all non-governmental
organizations and associations operating in this
field to advocate gender equality, interact effec-
tively with relevant agencies and organizations,
and strengthen positions of women and girls.
4. To raise awareness in public for the rights of
women and girls.

While they make up the half of the city population,
women’s participation in the local decision making
processes remains extremely low. Indeed women are
natural partners of local administrators, and should be consulted with in the planning and the manage-
ment processes. The demand of women for equal representation in these decision making mechanisms
is a constitutional right, an integral part of democracy. City planning, traditionally, is handled by men
and women's needs are ignored. However, local decisions on housing, security, transport, education and
health directly affect women. In such planning, premises which would bring together women, such as a
childcare center for each quarter etc., are not considered. For example, the insufficient lighting on
streets, insufficient public transportation, and poor safety of the vehicles are barriers to women enjoy-
ing their basic rights to life. Furthermore, shelters where women can resort when they are subjected to
violence, and hotlines through which they can contact authorities are elements that city planning should
not ignore. Women constitute one of the groups, least enjoying the cultural, sports and recreation facili-
ties of the cities.
WE WANT TO CREATE WOMEN-FRIENDLY CITIES, where women take active roles in planning, cre-
ation and daily life.
By the "Women-friendly City" slogan, we aim that everybody will enjoy the economic, social and political
opportunities offered by the city equally.

What is a ‘women-ffriendly city’?What is a ‘women-ffriendly city’?

In the programme preparation phase, a
detailed and comprehensive study was held
to select cities. After evaluating many crite-
ria, it was decided to implement the project
in Ýzmir, Kars, Nevþehir, Þanlýurfa, Trabzon
and Van. The indicators of the State
Planning Organization, eagerness of the
local governments, premises where other
UN projects were being carried out, and the
financial indictors were the major criteria
in the selection of these provinces.
Geographical diversity was another factor
as well. The UN Joint Programme mainly
targets decision makers at the national
level, local decision makers in the six
provinces, non-governmental organizations
and the public.
These cities were selected to show how
services could be diversified and developed,
how resources could be multiplied, and
lives of women and girls could be improved
by adopting a participatory approach that
focuses on coordination and inter-sectoral
cooperation.

Why Six Cities ?Why Six Cities ?


