
United Nations 
Population Fund (UNFPA) 
commenced a study to 
outline human rights based 
approach (HRBA) projects in 
different countries and to 
facilitate the flow of 
information on HRBA. 

UNFPA has 
identified two countries with 
which to conduct a case 
study on HRBA projects.  

One of these 
programmes is the United 
Nations Joint Programme to 
Protect and Promote the 
Human Rights of Women 
and Girls (UNJP) in Turkey.  

UNFPA head-
quarters in New York 
assigned Ms. Nazik Işık as 

the consultant to analyze the 
HBRA of the UNJP in detail 
and to prepare a detailed 
report. Işık, as part of the 
reporting process, is 
interviewing representatives 
of programme partners, 
namely the United Nations, 
Ministry of Interior, The 
Association for Training and 
Supporting Women 
Candidates or KA-DER 
Ankara,  Hacı Ömer Sabancı 
Foundation (VAKSA), and the 

UNJP chosen as case study  for human rights based programme  
Case study report under preparation 

UNJP GOALS 

UNJP will achieve the 
following goals below in two 
years. 

• Millions of citizens will be 
informed about women’s 
and girls’ rights. 

• Thousands of citizens will 
be trained and understand 
those rights. 

• Local administrations and 
NGOs will be more aware 
of the human rights of 
women and girls.  

• Citizens, religious leaders, 
NGOs and the public 
sector will actively 
participate in the 
programme.  

• Women friendly local 
activities such as 
establishment of shelters 
and vocational  training 
will be increased.  

• Political will and  budget 
allocations for women 
friendly services and 
activities will be increased, 
locally and nation-wide. 

• Five year local action plans 
will be prepared in 
programme cities. 

• “Women friendly city” 
certificates will be issued 
to the programme cities 
that fulfill the 
requirements to protect 
and promote the human 
rights of women and girls.  

UN Resident Coordinator :  
“Gender equality is a priority for UN” 

Dr. Mahmood Ayub, 
the new Resident 
Coordinator of the UN Turkey 
Office, attaches great 
importance to issues related 
to youth and gender. 

In a statement to 
UN Joint Programme (UNJP) 
Newsletter, Dr. Ayub 
emphasized that he will 
continue to support the 
efforts for gender equality 

and empowerment of women, 
which are important elements 
of the Millennium Development 
Goals. 

Mahmood Ayub 
assumed his office on 
September 14, 2006. 
 In his statement, Dr. 
Ayub said that creating 
awareness of women’s      
social           and     economic 
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governors and mayors of 
participating programme cities.  

Additionally Işık will 
talk to the local facilitators and 
women NGOs located in the 
programme cities of İzmir, Kars, 
Nevşehir, Şanlıurfa, Trabzon and  
Van.   

The outcome of her 
work will be included in a report 
reflecting the HRBA applied 
through the UNJP.  UNFPA  will 
release the report next year.  

The second country 
selected for inclusion in the 
HRBA case study is Egypt. The 
case studies in Turkey and Egypt 
will help establish guidelines 
and modules for implementing 
an integrated human rights bas-
ed approach in future projects.  

UN Resident Coordinator 

Dr.  Mahmood Ayub 

Review meeting held in Ankara 
Güler Sabancı announced VAKSA partnership with the programme 

Güler Sabacı with Minister Aksu, former State Minister Akşit, 
governors of programme cities, Mr. Paçacıoğlu (VAKSA)  and 

former UNFPA representative Albrectsen . 

A UNJP six month 
review meeting was 
organized in Ankara on June 
21, 2006, at the Hilton 
Hotel.  
 At the meeting 
Minister of Interior 
Abdulkadir Aksu said that 
the government is focused 
on fully implementating the 
women’s rights consistent 
with those outlined in 
international studies.  

Güler Sabancı, 
Chairperson of Hacı Ömer 
Sabancı Foundation  
(VAKSA), announced 
VAKSA’s partnership in the 
programme and  empha-
sized that their support will 
continue and that society as 
a whole should absorb the 
importance of women’s 
rights. Sabancı University 
will also have an active role 
in creating social awareness 
about women’s rights. 
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 Recent reforms in Turkey’s legal 
system and international agreements signed 
by Turkey create new horizons for gender 
equality and women-friendly local services. 
Within this context, local administrations 
have important and wide ranging functions 
to fulfill in regards to gender issues, such as: 

• To make women’s voices heard in all 
parts of community life. 

• Building capacity in gender issues  
and learning more about their 
responsibilities.  

• Supporting the creation of policies 
with a female perspective.  

• Promoting the integration of women 
into urban life.  

• Joining forces against all forms of 
violence against women, including 
domestic violence.  

• Developing projects to meet the 
needs of women.   

• Contributing to the proposals and 
projects geared towards finding 
solutions that meet the needs of 
women. (UNDP, Turkey Local Agenda 
21 Guide)  

 Several local administrators regard 
inclusion of women in local decision making 
process as a “strategic priority” and have 
assumed a pioneering role for the 
empowerment of women and girls.  

 In fact, the legal framework is very 
helpful for local administrator who want to 
include women in decision making process 
in greater numbers.  

Did you know… Did you know… Did you know… Did you know…  
 Article 10 of the  Constitution 
(“Men and women have equal rights. The 
State shall have the obligation to ensure 
that this equality exists in practice.”),  
 Articles 9, 13, 14, 15, 18, 20, 
21, 23, 24 31 40, 41, 48, 69, 76 and 77 
of the Law on Municipalities , 
 Articles 7, 9, 15, 18, 20 and 21 
of the Law on Metropolitan Municipalities,
 Articles 7, 8, 12, 13, 15, 16, 31, 
35 and  65  5302 of the Law on Provincial 
Administrative Councils, 
 Article 3 of The Convention on 
the Elimination of All Forms of 
Discrimination Against Women (CEDAW) 
 (‘Parties shall take in all fields, in 
particular in the political, social, economic 
and cultural fields, all appropriate 
measures, including legislation, to ensure 
the full development and advancement of 
women, for the purpose of guaranteeing 
them the exercise and enjoyment of 
human rights and fundamental freedoms 
on a basis of equality with men). 
 Article 4/A of CEDAW, (Adoption 
by States Parties of temporary special 
measures aimed at accelerating de facto 
equality between men and women shall 
not be considered discrimination as de-
fined in the present Convention, but shall 
in no way entail as a consequence the 
maintenance of unequal or separate stan-
dards; these measures shall be discontin-
ued when the objectives of equality of 
opportunity and treatment have been 
achieved),  And  f ina l l y ,  the 
inclusion of the goal to attract women in 
greater numbers into the local and 
national decision making mechanisms into 
the UN Millennium Development Goals 
Country Report 2005 prepared by Turkey. 

 The Legal framework below 
stipulates the  empowerment of women 
in Turkey:  

The goal to attract women 
in greater numbers into the 
local and national decision 

making mechanisms is 
included into the UN 

Millennium Development 
Goals Country Report 2005 

prepared by Turkey. 
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At the 3rd Caucasian Cultures Festival 
organized in Kars between 15-17 September 
2006, one of the featured activities was the 
promotion of the UNJP. At the session on UNJP, 
panelists also informed participants about other 
UN projects on gender.  
 Nevin Şenol, Programme Manager of 
UNJP, who briefed the participants of the  panel on 
the programme, said that UNJP  aims to adress 
persistent gender inequalities by improving the 
national policy environment, and creating a 
common platform for cooperation for local 
governments and NGOs.   
 At the panel, Şenol gave the participants 
examples from around the world about local 
structures that encourage women’s participation in 
local decision making mechanisms and local 
service plans addressing the specific needs of 

women and girls.  
 Also as part of the panel, Prof. Sibel 
Irzık of Sabancı Üniversity  Art and Social 
Sciences Faculty, discussed developments in 
gender equality around the world and in Turkey, 
and steps to be taken in the future.  
 Prof. Irzık, said that  Sabancı University 
will contribute to create an increased awareness 
of gender issues within the framework of UNJP.  
 Ms. Aslı Şahin who attended the panel 
on behalf of UNDP informed the participants on 
“Women in Politics” project carried out by UNDP. 
 UNHCR Representative Ms.  Gesche 
Karrenbrock, emphasized the importance of cross 
border cooperation and the positive role women can 
play in this regard. She also reiterated her support 
for the UNJP. 

Latest legal reforms support gender equality 
and empowerment of women in Turkey. UNJP 

envisages fully implementationof these 
reforms. 

UNJP promoted at the Caucasian Cultures Festival 

 

At the panel on UNJP participants 
learned more about the 

programme. 
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How to create a women friendly city?  
What the world is doing  about it? 

Infrastructe and activities of a city 
reflect the history, traditions and sexual 
distribution of labour in urban life. Gender 
equality has been debated for a long time 
by various parties, however since the 
beginning of the 1980s, activists initiated 
the discussion about a “women’s place in a 
city”.  
 The question about “What is the 
role of women in a city” follows the 
question “How many women are there in 
the decision making bodies of the local 
administration?”. Usually the answer is 
“unsatisfactory”. Even if there are many 
women in a municipal council and in a 
provincial administrative council, women’s 
issues can be underestimated at the 
decision making level. Solving the issue 
rests in integration of equality in local 
services and policies; and creation of local 
services addressing the special needs of 

women. Cities 
should increase 
the number of 
women in decision 
making processes 
and mechanisms 
in greater 
numbers; should 
develop and 
implement 
strategies to 
secure gender 

equality; and 
should create 

specific policies to improve the quality of 
the daily lives of women.  
What the European Union does for creation 

of women friendly cities? 
The EU is:  

• Encouraging an increase in the number 
of women in the decision making 
process.  

• Drafting action plans to create gender 
equality  

• Increasing dialogue within the civil 
society.  

• Increasing awareness of youth and 
gender equality.  

• Gender mainstreaming.  

• Gender budgeting .  

• Applying time management (especially 
for women) in municipal operations. 

• Taking the needs of women into 
consideration during the urban planning 
process with respect to city 
transportation, housing and urban 
policies.  

• Making local services accessible.  

• Training local service providers on 
gender issues. 

• Ensuring the safety and elimination of 
violence against women (creating 

infrastructure such as street lights and  
emergency phone lines). 

• Providing accessible and affordable health 
services to meet the special needs of 
women.  

• Taking necessary steps to help women to 
equally benefit from sports fields and 
compounds.  

Plans for equality 
Helsinki plan for equality 

 The First Helsinki plan for equality 
was implemented in 1996 and the second 
in 1999. Plans were developed by an ad hoc 
working group including the representatives 
of the municipal council’s committe for 
equality. 
 The Plan for equality was focused 
around two main points: Operations and 
personnel.  
             The operational plan for equality 
determines the goals for the services 
provided by the City Council to  improve the 
lives of the local population.  The 
Operational plan for equality covers 
environment, urban planning, housing, 
welfare and health, child care/education/
recreation activities and technical services.  
 The Personnel plan for equality 
means giving priority to equality in issues 
related to human resources. The Personnel 
plan for equality covers planning human 
resources, employment, equal pay for equal 
work,  encouragement of women to 
participate in the work force, health and 
safety at work,  harmonizing family and work 
life and participation of employees into the 
decision making process.  
 The City Council for Equality plays a 
leading role in the implementation of the 
plans for equality.  
 The Municipality of Helsinki has 
periodically analyzed the outcome of local 
services on gender issues since 1999.  
 The Municipality provides services 
addressing the specific needs of girls and 
boys and has centers for girls. Helsinki, a 
city of 500.000, has 64 youth centers from 
which girls and boys equally benefit.  

Sweden 
Plans for equality in general 

Swedish plans for equality mainly have four 
pillars:  
• Women and men have the same rights, 

opportunities and responsibilities in her or 
his work life that provides economic 
independence to the individual.  

• Women and men have the same rights, 
opportunities and responsibilities to 
participate in politics, professional 
organizations, unions and other social 
activities.  

• Women and men have the same rights 
and responsibilities in domestic work and 
child care. 

• Women and men must be protected 
against all kinds of sexual discrimination. 

City of Stockholm Equality Policies 
Plan for equality 

The first plan for equality was 
prepared in 1997, in Stockholm, which 
included 50 individual reports from 
different units of the Stockholm 
Municipality and a general one. The main 
points of the Stockholm Plan for Equality 
2004 are:  

The Stockholm plan for equality 
envisages the city human resources unit 
to secure equal pay for the equal value of 
work and to redefine the definition of work 
to eliminate disparity in pay;  Securing 
gender equality especially in nursing and 
physical training schools; and upgrading 
the city’s record keeping system. 

Representation in the local decision 
making mechanisms  

Almost all political parties 

voluntarily apply gender quotas in 
determining their candidates. At the 
administrative branches and City Council 
in the City of Stokcholm women are 
represented in equal numbers with men 
(and usually in higher numbers than men)  

Gender mainstreaming in urban life 
Integrating gender equality into 

the city plans and policies first started in 
the health services, and was followed by 
the transportation services.  In these two 
fields, local administrations created a 
service plan in line with organizational 
culture and the special needs of women. It 
is a pragmatic model which envisages 
adaptation of gender sensitive approaches 
by the employees starting from the highest 
ranking official, organizing seminars, 
conferences and training etc. and 
activities that will support equality 
(concerts, poem reciting etc.).  Integration 
of gender equality into the city plan and 
policies are being followed up by a Follow 
Up Committee created for each sector.  

The City of Stockholm has a 
Secretariat which deals with all types of 
discrimination. Four ombudspersons 
follow policies on the issues like gender, 
the handicapped, sexual harassment, ect. 

Stockholm has a yearly budget of 
€100.000 for gender equality studies. 

Stockholm 
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Ayub :  
UN Joint Programme  aims at inclusion of women in greater numbers in decision making process  

About UNJP... About UNJP... About UNJP... About UNJP... About UNJP... About UNJP...  

Reading material for local government 
 A series of booklets,  namely 
“Urban Charter”, “In what kind of a city you 

would like to live?” and “Opening space for 
women at the local governments” were 
prepared for the local government capacity 
development training. These booklets deal 
with the legal framework of women friendly 
local services and how to integrate these 
services into the local government planing 
procedures.  

Continues from page 1 

  
needs in Turkey is a priority for the UN and 
that the UN is contributing to the 
empowerment of women through a variety 
of approaches. 
 Specifically, in addition to 
projects conducted by the UN such as 
“Girls to School” (UNICEF), “Stop the 
violence against women” (UNFPA), and 
“Women in Politics” (UNDP), he noted that 
UN Joint Programme will provide 
significant contributions towards 
progressing efforts for gender equality. 
UNJP envisages sustainable and 
productive cooperation among the local 
administrations and NGOs for the 
elimination of persistent gender disparity 
and the creation of a better future for all. 
 Pointing out that UNJP is the first 
UN joint programme to be implemented in 
Turkey, it is also a new opportunity to 
strengthen cooperation between the 
public and private sectors and NGOs. In 
this respect, all UN agencies are also 
active supporters of the programme. 
 He said that the contributions 
from donor countries (Canada, Denmark, 
Norway, Sweden, Switzerland, United 
Kingdom) are also important, in addition 

to the contributions of another programme 
partner, the Hacı Ömer Sabancı Foundation 
(VAKSA). Ayub stressed the importance of 

securing private sector partnerships in UN 
activities and said that the private sector in 
Turkey has a very important role to play in 
the country’s development endeavours. 

“Turkey has a very dynamic, productive and 
powerful private sector, complemented with 
international partnerships.  The private 
sector companies can design their own 
solutions to global and local development 
challenges and hence participate in the 
efforts to overcome these challenges”, said 
Ayub. He underlined the significance and 
the importance of VAKSA’s involvement in 
the programme as a representative of 

private sector. 
 Saying that gender problems are 
not only the problems of women but the 
problems of society as a whole, Ayub 
continued, stating that gender equality is a 
strategic investment into the economic and 
social well being of the country. 
 Ayub said, “Globally, 10.9 percent 
of parliamentarians were composed of 
women in 1975. This number went up to 
16.3 percent in 2006. However, in Turkey 
only 4.6 percent of parliamentarians and 
0.56 percent of mayors are women. UNJP is 
designed to increase the participation of 
women in Turkey’s decision making 
mechanisms in greater numbers”. 
 Ayub, praised the support of the 
Interior Ministry for the UNJP, and reiterated 
that success of the programme rests in the 
cooperation and backing that local 
administrations will provide to the UN 
efforts.   

The Ministry of Interior actively 
supports the programme and experts from 
the ministry also give presentations about 
implementation of legislation related  to 
gender at the local administration capacity 
enhancement training programme. Local 
administrations also actively support the 
programme. 

Promotion of gender equality and 
empowerment of women is 
among the United Nations 

Millenium Development Goals 

Gender equality is a strategic 
investment into the economic 
and social development of the 

country  
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Van local government training 

 UNJP: A common platform 

The United Nations Joint 
Programme  provides a common platform 
for cooperation between the Turkish 
government, local governments, women 
NGOs and the private sector.   Another 
important aspect of the UNJP is that it 
envisages joining forces with existing 
projects designed to protect and promote 
the human rights of women and girls.  

 One third of the programme 
budget is funded by the UN, one third by 
VAKSA, and the rest by bilateral donor 
countries. VAKSA will also fund the small 
grants programme commencing in late 
2007.    
 In addition to the above 
mentioned partners, local governments are 
also expected to contribute to the 
programme. In this context, the Ministry of 
Interior and local governments are 
continuing their in kind contributions.   

Local facilitators assumed their offices 
An important element of the UNJP 

is to keep in close contact and cooperation 
with local governments in the programme 
cities.  
 For this purpose, the following 
local faciliators assumed their offices as of 
July:  Ms. Semra Ulusoy in İzmir, Ms. Sibel 
Alp Argunhan in Kars, Ms. Huriye Karabacak 
in Nevşehir, Ms. Tülay Yılmaz in Şanlıurfa, 
Ms. Sinem Mısırlıoğlu in Trabzon, and Ms.  
Ayşe Sargın in Van. 
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Project Cycle Management training commenced 
Project Cycle Management (PCM) 

training given to local government and NGO 
representatives began in Van on 21-24 
August, 2006. 

PCM training in programme cities 
serves several purposes. As a new 

approach, PCM brings local government and 
NGO representatives together and lays the 
groundwork for future cooperation between 

them.  
Another important aspect of the 

PCM training is that during the training 
participants have the chance to develop 
draft projects to apply for currently available 
international funding. Furthermore, the UN 
consultant who gives the PCM training will 
also help the participants prepare for future 
projects.  

This new approach contributes to 
the programme goal of creating a suitable 
environment for cooperation between the 
local administrations and NGOs for 
implementation of women sensitive policies 
and services. NGO and local government 
cooperation is an essential element of 
sustainable women friendly policies and 
services.  

PCM training also aims to 
introduce local administrations and NGOs to 
new avenues for obtaining funding for their 
projects.  

PCM training continued in 
Şanlıurfa on 3-6 September 2006 and in 
İzmir on 20-23 September 2006. PCM 
training in programme cities will be 

 
İzmir PCM training 20-23 September 2006 

completed in November.  

One of the major obstacles 
NGOs and local governments face is a 
lack of funding or not being able to 
obtain  avaible funding for their projects. 
 PCM training mainly aims at 
accessing sustainable funding, 
development of projects addressing 

social needs and improvement of women 
friendly local services.  

 Participants, has the opportunity to work on project 
development methodology  (Şanlıurfa) 

Local government capacity development training 
The first in a series of local 

government capacity development training 
programmes was organized in Kars on 4-5 

September 2006.  

 During the training, which was 
inaugurated by Governor Mehmet Ufuk 
Erden and Mayor Naif Alibeyoğlu, trainees 
actively participated at the workshops 
where projects to protect and promote the 
human rights of women and girls in Kars 
for a better future were discussed.  

 At the training session, which 

was attended by 27 local government 
representatives, “Women friendly local 
services” were introduced and 
presentations and discussions were made 
on “gender equality” and “local issues and 
ways to solve them”. 

 Similar training programmes 
were repeated in Van between 14-15 
September 2006 and in Izmir on 20-21 
September 2006. The training programme 
in the remaining three cities will be 
completed in November.  

As a next step,  UNJP will 
contribute to the preparation of  local 
service reports addressing the specific 
needs of women and girls through training 
and workshops.  

As an additional step, NGOs and 
local governments will prepare supply and 
demand based  local service plans within 
the framework of the UNJP. These plans 
will be incorprated into a joint local service 
report.  

Workshops will bring local 
government and NGO representatives 
together for the preparation of five year 

Governor of Kars Mehmet Ufuk Erden and Mayor Naif 
Alibeyoğlu inaugurated the training programme 

local action plans. 

UNJP will contribute to the first 
year implementation of the local action 
plans, prepared according to the 
established criteria.  

Projects developed at the 
workshops by the local government 
representatives will establish an important 
portion of the five year local action plan, 
which will be jointly drafted with the NGOs.  

Participants discusses better local services for 
women at the workshops  

 (VAN) 
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Programme activities conducted 
according to the work plan 

-National launch of the programme, 
Ankara (7 March 2006) 
-Public opinion poll results (March 2006) 
- Working jointly with the Ministry of 
Interior  to include a gender perspective  
in the ciricular “Rules and Regulations of 
Strategic Planning in Public Administration 
Bodies”, Ankara (April- August 2006) 
- Meetings with local partners in the 
programme cities, (May 2006) 
- Gender training for women’s associations 
in the programme cities (May 2006) 
- Workshops for women’s associations in 
line with the preparation of local service 
reports in programme cities (May - June 
2006) 
-Six month review meeting and 
announcement of VAKSA’s partnership in 
the programme, Ankara (21 June 2006) 
- Preparation of curriculum and reading 
material for local government capacity 
development training, Ankara (July - 
August 2006) 

- Release of Ministry of Interior circular 
(number 2006/67)(18 August 2006)  
-Preparation of curriculum and reading 
material for the Project Cycle Management 
(PCM)  training for local government and 
NGO representatives , Ankara (July - 
August 2006) 
-Began PCM training for local government 
and NGO representatives (August 2006) 
- Began Local government capacity 
building training (September 2006) 

- Promotion of UNJP at the 3rd Caucasian 
Cultures Festival (15 September 2006) 

What is next? 
The United Nations Joint Programme to Protect and Promote the Human Rights of 

Women and Girls (UNJP) is taking important strides forward.  
 UNJP, which aims to create a sustainable cooperation between local governments 
and NGOs, is geared to address the persistent gender disparity by creating a suitable women-
friendly political environment, both locally and nation-wide. 
 UNJP activities are moving forward as planned. As part of these activities, Hacı Ömer 
Sabancı Foundation (VAKSA) became a programme partner. 
 Private sector partnerships in the programme will not be limited to VAKSA. During 

preparation and implementation of the five year 
action plan, local chambers of Commerce and 
industry will also be encouraged to participate in 
the UNJP.  
 UNJP, the first UN joint programme 
being implemented in Turkey, is a perfect 
example of joining resources. Today 6 countries 
(Canada, Denmark, Norway, Sweden, Swit-
zerland, United Kingdom) financially support  the 
programme. There is also funding available from 
the UN agencies. However, UNJP expects new 
donor  countries will  join the programme. The 
benefits of supporting the programme are easy 
to see – even a small contribution can make a  
big difference as  the total of the contributions is 
always larger that the individual donations.   
  Increased support for the programme 
and laying the ground work for future 
cooperation possibilities will significantly 
contribute to Turkey’s fulfillment of the United 

Nations Millenium Development Goals.  
 Gender equality and enpowerment of women is among the United Nations Millenium 
Development Goals (MDGs). 
 MDGs also include  eradication of extreme poverty and hunger, achieving universal 
primary education, reducing child mortality,  improving maternal health, combating HIV/AIDS, 
malaria and other diseases, ensuring environmental sustainability, and devoloping a global 
partnership for development.  
 The United Nations carries out several projects to improve the conditions related to 
MDGs in Turkey.  
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Governor  Hüseyin Yavuzdemir and Mayor  Volkan 
Canalioğlu inaugurate the capacity enhancement 

training programme in Trabzon 

Efforts to improve legal framework on gender continue 
The Turkish government outlined 

the essentials for implementation of the 
recently realized legal framework reform.  
 Circulars on “Rules and Regu-
lations of Strategic Planning in Public 
Administration Bodies”, “Measures to Pre-
vent Violent Acts Against Women and Chil-

dren, and Crimes in the Name 
of Honour and Custom” and  
“Rights of Women and Girls”, 
which is specially drafted for 
the UNJP, comprises the recent 
steps taken by the government. 

 Within the framework of the 
circular on “Rules and Regulations of 
Strategic Planning in Public Administration 
Bodies”, local administrations are urged to 
include women friendly activities in their 
service plans. 
 As part of the capacity 
enhancement training for local 
administrations, Ministry of Interior experts 
inform local administration representatives 
on how to integrate women friendly activities 
into the strategic planning process.  
 Additionally, the Ministry of Interior 
released a circular (Number 2006/67), 
“Rights of Women and Girls”, requesting that 
local administrations include Non-
Governmental Organizations (NGOs) repre-
senting women, as well as the views, recom-
mendations and participation of these NGOs, 
in locally implemented activities.  
 The Parliamentary commission on 
Crimes in the Name of Honour and Custom 
continues its activities. As a new step, Prime 
Minister Recep Tayyip Erdoğan released a 

circular outlining the duties of government 
bodies in the fight against violence against 
women and children and crimes in the name of 
honour and custom.    
 These are important steps in line 
with the programme goals, including an 
increase in women-friendly local services and 
addressing persistent gender inequalities by 
improving the national policy environment, 
building local government and NGO  capacity, 
designing services models for women and girls, 
and raising awareness about women and girls' 
rights. 
  These successful developments 
clearly demonstrate that cooperation between 
the programme partners is developing 
productively and comprehensively.  

International agreements are part of capaciitiy 
enhancemenet trainig (Kars) 

National legal framework emphasized at the local 
government capacity building activities (VAN) 


